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Presenter
Presentation Notes
Good afternoon, I am Michael Moore, and I am the research supervisor for the Research & Planning Section of the Wyoming Department of Workforce Services. 

I’ve been asked to speak to you a little bit about R&P, who we are, the type of data we have, and more. 
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SERVTCES About Research & Planning

OUR ORGANIZATION:
R&P is an exclusively statistical entity within DWS.

WHAT WE DO:
R&P collects, analyzes, and publishes timely and
accurate labor market information (LMI)
meeting established statistical standards.

OUR CUSTOMERS:

LMI makes the labor market more efficient by
providing the public and the public’s
representatives with the basis for
informed decision making.


Presenter
Presentation Notes
To begin with, R&P is an exclusively statistical entity within DWS. 

We collect, analyze, and publish timely and accurate labor market information. 

LMI makes the labor market more efficient by providing the public and the public’s representatives with a basis for informed decision-making. 
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About Research & Planning

444 W. Collins Drive
Suite 3100
Casper, WY 82601

https://doe.state.wy.us/LMI


Presenter
Presentation Notes
R&P is located in the new state building in Casper. 

You can find all of our data at the URL on this slide, and I will email the presentation to everyone at its conclusion. 
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About Research & Planning: Org Chart
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Presenter
Presentation Notes
R&P has 13 full-time staff members, including an LMI director, 2 supervisors, 4 statisticians, 3 economists, a multimedia specialist, and 2 survey technicians. 
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SERVICES About Research & Planning: Funding

Total = $1.6 million

BLS: Local Area Unemployment
Statistics (LAUS) - 8.2%
Workforce Information
Grant (WIG) - 17.8%
BLS: Occupational Employment
and Wage Statistics (OEWS) - 11.5%

BLS: Census of Fatal BLS: Survey of Occupational
Occupational Injuries (CFOI) - 2.8% Injuries and llinesses (SOII) - 7.5%

DWS: Unemployment Insurance (U1)

o . BLS: Current Employment Statistics (CES) - 6.4%
Administration - 3.4%

BLS: Quarterly Census of Employment

DWS: Employment and Wages (QCEW) - 18.3%

Support Fund (ESF) - 24.0%



Presenter
Presentation Notes
R&P has 4 funding sources. 

The Bureau of Labor Statistics cooperative agreements fund over half of R&P at 55%. These are the blue slices of the pie. 

The Workforce Information Grant funds about 18%. 

The Unemployment Insurance program funds about 3%. 

And the Employer Support Fund funds 24%. 
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U.S. Bureau of Labor Statistics (BLS) Programs
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Programs
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Presenter
Presentation Notes
I’ll start off by talking about our BLS programs and then move on to our other workforce information products. 
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JERVICE® BLS Programs

Local Area Unemployment Statistics (LAUS)
https://doe.state.wy.us/LMI/laus.htm

® Produced monthly
® State, county, MSA, and four cities

® Labor force
® Employment
® Unemployment
® Unemployment rate


Presenter
Presentation Notes
The first BLS program I will talk about is the Local Area Unemployment Statistics program, or LAUS

These data are produced monthly and discussed in our monthly news release. These data are available at the state and county levels, along with the Casper and Cheyenne metropolitan statistical area, or MSA, and four cities: Cheyenne, Casper, Laramie, and Gillette.

LAUS provides us with data on the labor force, employment, unemployment, and the unemployment rate

LAUS is also referred to as labor force estimates because we estimate employment and unemployment, which equals the labor force. Unemployment is divided by the labor force to obtain the unemployment rate. 

People have to be looking for work to be counted as unemployed and be considered in the labor force. 
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JERVICE® BLS Programs

Local Area Unemployment Statistics (LAUS)
Laramie County, June 2025

® |abor force: 48,091
® Employment: 46,295
® Unemployment: 1,796
® Unemployment rate: 3.7%


Presenter
Presentation Notes
Our most recent LAUS estimates are for June 2025. 

As an example, we’ll look at data for Laramie County. 

The labor force was 48,091. 

Employment was 46,295

There were 1,796 unemployed individuals

And an unemployment rate of 3.7%.
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JERVICE® BLS Programs
Local Area Unemployment Statistics (LAUS) — Seasonally Adjusted
U.S. and Wyoming, January 2021-June 2025
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Prepared by M. Moore, Research & Planning, WY DWS, 7/25/25.



Presenter
Presentation Notes
This figure shows an example of how LAUS data can be used. It shows the unemployment rate for the U.S. and Wyoming from January 2021 to June 2025. 

You can see that Wyoming’s seasonally adjusted unemployment rate has been noticeably lower than that of the U.S. each month since 2023. 

State and national data are seasonally adjusted.

Seasonal adjustment takes out seasonal employment ups and downs, such as construction workers being laid off in the winter. 

Taking out the seasonality let us see if changes are economic in behavior. 
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JERVICE® BLS Programs
Local Area Unemployment Statistics (LAUS) — Not Seasonally Adjusted
Laramie and Teton Counties, January 2021-June 2025
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Prepared by M. Moore, Research & Planning, WY DWS, 7/25/25.



Presenter
Presentation Notes
This figure shows the unemployment rate for Teton and Laramie counties from January 2021 to June 2025. 

County level data are not seasonally adjusted. 

Without seasonal adjustment, you can see the ups and downs by month, particularly in Teton County, which is represented by the darker line. 
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JERVICE® BLS Programs

Occupational Employment and Wage Statistics (OEWS)
https://doe.state.wy.us/LMI/oes.htm

® Published twice per year
® March and September

® Employment estimates
® Hourly wage
® Annual wage
® By industry, state, and sub-state region


Presenter
Presentation Notes
Next I will talk about the Occupational Employment and Wage Statistics program, or OEWS. 

This program was previously known as Occupational Employment Statistics, or OES. Nothing changed but the name. 

These data are updated in March and September, and published twice each year. 

The OEWS program gives us data on employment estimates by occupation, hourly wage, annual wage, and more. 

This information is available at the industry, state, and sub-state region levels. 
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JERVICE® BLS Programs

Occupational Employment and Wage Statistics (OEWS)
Registered Nurses in Wyoming, March 2025

® Employment: 5,180
® Median hourly wage: $40.39
® Median annual wage: $84,009


Presenter
Presentation Notes
As an example of OEWS data, we’ll look at employment and wages for registered nurses in March 2025. 

We had an estimated 5,180 registered nurses working in Wyoming. 

The median hourly wage for this occupation was $40.39, with a median annual wage of $84,009. 
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JERVICE® BLS Programs
Occupational Employment and Wage Statistics (OEWS)
Registered Nurses by Selected Region, March 2025
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Presenter
Presentation Notes
The OEWS program allows us to compare wages for different states and sub-state regions. 

For example, this graphic shows the mean hourly wage for registered nurses in the U.S., Colorado, Wyoming, and Wyoming’s two metropolitan areas, Casper and Cheyenne. 

We can see that the median wage for Wyoming was lower than that of Colorado ($46.40) and the U.S. ($45). 

Registered nurses in Cheyenne had a higher median wage of $49.31. 
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SERVICES BLS Programs

Quarterly Census of Employment and Wages (QCEW)
https://doe.state.wy.us/LMIl/toc_202.htm

® Published quarterly
® Quarterly news release
® Detailed tables by county, industry

® Number of units (employers)
® Average monthly employment
® Total wages
® Average weekly wage


Presenter
Presentation Notes
I will move on now to the Quarterly Census of Employment and Wages, or QCEW. 

This information is published quarterly, and is accompanied by a news release and detailed tables published on our website. 

Data are available at the county and industry level. 

The QCEW provides us with data on the number of units (or employers), average monthly employment, total wages, and average weekly wage. 


Labor Market Information 101

JERVICE® BLS Programs

Quarterly Census of Employment and Wages (QCEW)
Construction (NAICS 23), 2024Q4

® Units: 3,557
® Average monthly employment: 24,254
® Total wages: $483,112,878
® Average weekly wage: $1,532


Presenter
Presentation Notes
For example, we’ll look at employment and wages in construction for fourth quarter 2024. This is private sector construction only.

There were 3,557 units (employers), with an average monthly employment of 24,254. 

Construction generated $483.1 million in total wages, with an average weekly wage of $1,532. 
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JERVICE® BLS Programs
Quarterly Census of Employment and Wages (QCEW)
Average Monthly Employment in Construction in WY, 2019Q1-2024Q4
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Presenter
Presentation Notes
This figure shows average monthly employment data for Wyoming for first quarter 2019 to fourth quarter 2024. 

The black line shows the seasonal nature of construction employment, which peaks in third quarter during the summer months. 

The red line is a four-quarter moving average and allows us to identify employment trends. 

The shaded area represents the economic downturn that lasted from second quarter 2020 to first quarter 2021 during the pandemic. 

We define an economic downturn as at least two consecutive quarters of over-the-year decline in average monthly employment and total wages, based on data from the QCEW. 

You can see how construction employment has consistently increased since the pandemic, especially in 2023 and 2024. 
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SERVICES BLS Programs

Current Employment Statistics (CES)
https://doe.state.wy.us/LMI/ces.htm

® Monthly estimates of employment, hours, and earnings by industry
® State of Wyoming, Casper MSA, Cheyenne MSA

” «u

® Sometimes called the “Establishment Survey,” “Nonfarm Employment,” or
“Payroll Employment”

® Measures job growth month by month


Presenter
Presentation Notes
Next we’ll look at the Current Employment Statistics program, or CES. 

These are monthly estimates of employment, hours, and earnings by industry. 

CES data are available for the state and the two metro areas, Casper and Cheyenne. 

The CES program is sometimes referred to as the Establishment Survey, Nonfarm Employment, or Payroll Employment. 

The CES measures job growth month by month. 
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JERVICE® BLS Programs

Current Employment Statistics (CES)
National and State Data

The same program that says:
® US payrolls grew by 147,000 jobs from May to June
® Largest job gains were in government and health care

Also provides employment data for all 50 states:
® Wyoming employment rose by 4,300 jobs (1.4%) from June 2024 to June 2025

® Largest job gains were in government and leisure & hospitality


Presenter
Presentation Notes
We’ll look at an example of national and state data from the CES. 

The same program that says:

U.S. payrolls grew by 147,000 jobs from May to June 

And largest job gains were in government and health care, 

Also provides employment data for all 50 states. 

Wyoming employment rose by 4,300 jobs (1.4%) from June 2024 to June 2025. 

Wyoming’s largest job gains were in government and leisure & hospitality. 
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JERVICE® BLS Programs

Current Employment Statistics
Data for Metro Areas

® Cheyenne MSA employment rose by 600 jobs (1.2%) from June 2024 to June
2025

® Casper MSA employment fell by 200 jobs (-0.5%) from June 2024 to June 2025


Presenter
Presentation Notes
As mentioned, the CES also provides data for our two metro areas. 

Cheyenne MSA employment rose by 600 jobs (1.2%) from June 2024 to June 2025

And Casper MSA employment fell by 200 jobs (-0.5%) from June 2024 to June 2025
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JERVICE® BLS Programs

Census of Fatal Occupational Injuries (CFOI)
https://doe.state.wy.us/LMI/CFOIl.htm

® Published annually
® Occupational fatalities
® Persons killed on the job in Wyoming

® Number of workplace deaths
® Type of event

® By industry


Presenter
Presentation Notes
The Census of Fatal Occupational Injuries (or CFOI) is published annually and provides data on occupational fatalities. 

This provides information for people killed on the job in Wyoming. 

The CFOI provides information on the number of workplace deaths, the type of event, and deaths by industry. 

The number of workplace deaths can also be broken out by occupation, and we have demographic details, such as age, sex, and race.
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JERVICE® BLS Programs

Census of Fatal Occupational Injuries (CFOI)
Workplace Fatalities, 2023

® Number of fatalities: 45
® Two-thirds were in transportation incidents

® Deaths in natural resources & mining: 17


Presenter
Presentation Notes
The most recent data from the CFOI are for 2023

Wyoming had 45 workplace fatalities, and two-thirds of those were in transportation incidents. 

Natural resources & mining led all industries with 17 deaths. 
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BLS Programs
Census of Fatal Occupational Injuries (CFOI)
Number of Occupational Fatalities in WY, 2013-2023
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Source: Occupational Employment and Wage Statistics.
Prepared by M. Moore, Research & Planning, WY DWS, 7/25/25.



Presenter
Presentation Notes
This figure shows the number of occupational fatalities in Wyoming from 2013 to 2023. 

You can see that the 45 we had in 2023 was the highest at any time during this period. 

In the last 10 years, the lowest number of fatalities was in 2017, with 20. 
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JERVICE® BLS Programs

Survey of Occupational Injuries and lllnesses (SOII)
https://doe.state.wy.us/LMI/OSH/toc.htm

® Published annually
® Workplace injuries (days away from work)

® Number of incidents
® Types of incidents
® |ncidence rate (per 100 full-time workers)


Presenter
Presentation Notes
We’ll move on to the Survey of Occupational Injuries and Illnesses (or SOII).

The SOII is published annually, and collects information on workplace injuries that result in days away from work. 

For example, just a bandaid for a paper cut is not counted as an occupational injury, as it doesn’t result in time away from work. 

The SOII gives us information on the number of incidents, types of incidence, and the incidence rate, or number of incidents per 100 full-time workers. 
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JERVICE® BLS Programs

Survey of Occupational Injuries and lllnesses (SOII)
Workplace Injuries, 2023

® Number of workplace injuries: 2,600
® |ncidence rate in WY (private industry): 2.7

® |ncidence rate in U.S. (private industry): 2.4


Presenter
Presentation Notes
The most current SOII data we have are for 2023. 

There were 2,600 workplace injuries that resulted in days away from work. 

The incidence rate for Wyoming private industry was 2.7, while the incidence rate for U.S. private industry was 2.4
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JERVICE® BLS Programs
Survey of Occupational Injuries and lllnesses (SOII)
Private Industry Subsectors with Highest Incidence Rates in WY, 2023
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Prepared by M. Moore, Research & Planning, WY DWS, 7/25/25.



Presenter
Presentation Notes
This graphic shows the five industry subsectors with the highest incidence rates in Wyoming in 2023. 

Wood product manufacturing had an incidence rate of 10.3, and nursing & residential care facilities had a rate of 8.6. 

As a reminder, Wyoming’s overall incidence rate for private industry in 2023 was 2.7. 
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SERVICE® Workforce Information Programs

workforce Infformation P rogrRams

M. Moore, FIEC12
Research Supe rvisor & Editor

L Knapp, FIECLD
Senior Analyst - Surveys

M Halama, FIEC 1D
Senior Economist - WA

L Yetter, FIECLO
Senior Eoonomist - Projections

L Cruz, P INMDS
Editor

K. Fischer, BAASOS
Survey Technician



Presenter
Presentation Notes
I will move on now to our other workforce information programs. 
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Workforce Information Programs

Wyoming Labor Force Trends
https://doe.state.wy.us/LMI/trends.htm

® Monthly publication
® Articles and data
® Available online
® 1,300 subscribers
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Presenter
Presentation Notes
I want to start off talking about our monthly publication, Wyoming Labor Force Trends. 

Each monthly issue includes articles and data, and we have four quarterly issues that have extra data. 

Trends is available online at the URL on this slide. 

Trends is sent out to 1,300 subscribers each month. 

In 2022, we made the decision to stop printing Trends due to rising costs and changes in reader habits. 

When we did that, we had right around 600 electronic subscribers. 

So in the last three years, we’ve more than doubled our subscribers. 
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SERVICE® Workforce Information Programs

Wyoming Labor Force Trends
Recent Articles

® Construction Continues to Drive Wyoming Job Growth (July 2025)
® Unemployment Insurance Claims Rise in 2024 (June 2025)
® Wyoming Projected to Outpace the U.S. in STEM Job Growth (May 2025)
® Wyoming Projected to Add 8,000 Jobs from 2024-2026 (March 2025)


Presenter
Presentation Notes
We write articles on a variety of topics, and these are some of our most recent. 

In July 2025, we published a quarterly article titled, “Construction continues to drive Wyoming job growth,” based on data from the QCEW. 

In June we published an article on annual Unemployment Insurance claims data, titled, “Unemployment Insurance claims rise in 2024.”

Using data from our projections, we published an article in May titled, “Wyoming projected to outpace the U.S. in STEM job growth.” Over the next 10 years, Wyoming STEM jobs are projected to grow at a rate of 15.3%, more than the national rate of 9.8%. 

And looking at our most recent short-term projections, in March we published an article titled, “Wyoming projected to add 8,000 jobs from 2024-2026.”
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SERVICE® Workforce Information Programs

2025 Wyoming Workforce Annual Report
https://doe.state.wy.us/annual_report.htm

2025 Wyoming Workforce
Annual Report ® Annual publication

@ =0
- ® |n conjunction with Wyoming
Workforce Development Council

® Qverview of all BLS & R&P work



Presenter
Presentation Notes
Each year we publish a Wyoming Workforce Annual Report in conjunction with the Wyoming Workforce Development Council. 

The 2025 issue was just published in June. 

This is a great overview of all the work R&P does during the year. 

This publication is available online at the URL on this slide, and there’s also a link at the top of our main page. 
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SERVICE® Workforce Information Programs

Industry and Occupational Employment Projections
https://doe.state.wy.us/LMl/projections.htm

® Long- and short-term
® Ten- and two-year projections
® |Industry and occupation
® Total projected job openings


Presenter
Presentation Notes
One of our most important and most frequently used programs is our projections. 

We provide both long- and short-term projections, which are two-year and 10-year. 

Projections are available at the industry and occupational levels. 

These give us the total number of projected openings and the growth rate for industries and occupations. 
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SERVICE® Workforce Information Programs

Industry and Occupational Employment Projections
Long-Term Industry Projections, 2022-2032

® Projected growth: 33,247 new jobs (12.2%)

Growth industries:
® Accommodation & food services: 5,353 (16.0%)
® Health care & social assistance: 4,621 (13.7%)
® Construction: 2,938 (18.7%)


Presenter
Presentation Notes
We’ll start off by looking at our most recent long-term industry projections for 2022-2032, which were published last year. 

According to these projections, Wyoming will add more than 33,000 jobs over that 10-year period, a 12.2% growth. 

The industries with the greatest projected growth include

Accommodation & food services, with 5,353 new jobs (or 16.0%)

Health care & social assistance, with 4,621 new jobs (or 13.7%)

And construction, with 2,938 new jobs (or 18.7%). 
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SERVICE® Workforce Information Programs

Industry and Occupational Employment Projections
Long-Term Occupational Projections, 2022-2032

Openings due to:
® Growth
® Exits
® Transfers
® Total openings = growth + exits + transfers

® Education and experience requirements


Presenter
Presentation Notes
Next we’ll look at long-term occupational projections for 2022-2032. 

Occupational projections provide us with even more detail, as we’re able to look at projected openings due not just to growth, but also:

Exits, or people leaving Wyoming’s workforce. These could be people retiring, moving, or leaving the workforce to go back to school or to care for a family member.

And transfers, or people changing occupations. These include people getting a promotion, or changing careers. 

Total openings refers to the sum of openings due to growth, exits, and transfers. In occupational projections, growth is just a small part of the total projected openings. 

Occupational projections also provide the level of education, experience, and on-the-job training typically required to enter that occupation. 
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Workforce Information Programs

Industry and Occupational Employment Projections
Long-Term Occupational Projections, 2022-2032

Occupation: Heavy & Tractor-Trailer Truck Drivers (53-3032)

Employment Types of Openings Requirements
Projected
Base (2022) (2032) Growth Exits Transfers Total Education Experience Training
6,577 7,752 1,175 3,243 4,197 8,615 | Postsecon None Short-
dary non- termon
degree the job
training



Presenter
Presentation Notes
This slide is an example of long-term occupational projections. The occupation shown here is heavy & tractor-trailer truck drivers. 

Projections show this occupation growing from 6,577 in 2022 to 7,752 in 2032 – that’s 1,175 new jobs. 

In addition, we’re projected to see 3,243 openings due to exits, and 4,197 openings due to transfers, for 8,615 total projected openings. 

This is an occupation that typically requires a postsecondary non-degree award (or a certificate), no experience, and short-term on-the-job training. 
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SERVICES Workforce Information Programs
Long-Term Occupational Projections, 2022-2032
Total Projected Openings by Educational Requirement

Total Projected Openings = 379,470
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Source: Wyoming Long-Term Occupational Projections, 2022-2032.
Prepared by M. Moore, Research & Planning, WY DWS, 7/28/25,



Presenter
Presentation Notes
Overall, our long-term occupational projections show 379,470 total job openings in Wyoming from 2022 to 2032. 

You can see the vast majority of these require a high school diploma or equivalent (39.0%) or no formal education (34.3%). Together, those two groups make up nearly three-fourths of all projected job openings. 

Occupations requiring a bachelor’s degree make up 13.4% of the total, and jobs requiring a postsecondary non-degree award or some college, no degree, make up 9.1%. 
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SERVICE® Workforce Information Programs

Unemployment Insurance (Ul) Claims Data
https://doe.state.wy.us/LMI/Ul.htm

® Weekly data
® Monthly reports

® Annual data and article


Presenter
Presentation Notes
We collect and publish Unemployment Insurance (or UI) claims data. 

Each Friday, we publish claims data from the prior week on our website. 

A monthly report is prepared each month. 

Finally, we publish annual UI claims data on our website, along with a corresponding article in Trends and the annual report.
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SERVICE® Workforce Information Programs

Unemployment Insurance (Ul) Claims Data
Weekly Claims Data

® Published each Friday
® |nitial and continued claims

Data by:
® County
® Industry
® Sex and gender


Presenter
Presentation Notes
Weekly claims data are published each Friday. 

We publish initial and continued claims data by county, industry, sex, and gender. 

An initial claim is filed by an unemployed individual after a separation from an employer. 

An unemployed individual who has already filed an initial claim and who has experienced a week of unemployment and then files a continued claim to receive benefits for that week of unemployment.
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SERVICE® Workforce Information Programs
Weekly Ul Claims Data
Total Continued Claims, 2024-2025
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Source: Wyoming Unemployment Insurance Claims database. Prepared by M. Moore, Research & Planning, WY DWS, 7/29/25.



Presenter
Presentation Notes
This figure shows the total number of continued weeks claimed in Wyoming from January 2024 to July 2025. 

You can see the seasonal nature in the claims: they are at their lowest in the warm summer months, and then increase substantially throughout the fall and winter. 
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SERVICE® Workforce Information Programs
Weekly Ul Claims Data
Continued Claims by Selected Industry, 2024-2025
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Source: Wyoming Unemployment Insurance Claims database. Prepared by M. Moore, Research & Planning, WY DWS, 7/29/25.



Presenter
Presentation Notes
This figure shows weekly claims for the three industries that contribute the largest number of claims. 

The green line represents construction. You can see that same seasonal pattern that we saw in the same previous graph. 

The black line represents leisure & hospitality, which you can see has small periods of increases, but not the amount or duration as construction. 
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SERVICE® Workforce Information Programs
Weekly Ul Claims Data
Continued Claims, Total and Construction, 2024-2025
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Presentation Notes
In fact, this graph shows just how much the construction sector drives unemployment claims. 

During those peak periods in the winter, construction is responsible for about one-third of all continued claims. 
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SERVICE® Workforce Information Programs

Unemployment Insurance (Ul) Claims Data
Monthly Claims Report

® Report published monthly
® |nitial and continued claims
® QOver-the-month and over-the-year change

Data by:
® County
® Industry


Presenter
Presentation Notes
We also publish a UI claims report each month, looking at initial and continued claims. 

These reports show over-the-month and over-the-year changes in claims at the county and industry levels in order to monitor trends in UI claims. 
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SERVICE® Workforce Information Programs

Unemployment Insurance (Ul) Claims Data
Monthly Claims Report, June 2025
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Presenter
Presentation Notes
Our most recent UI claims report provides data from June 2025. 

Wyoming had 1,206 initial (or new) claims in June 2025, up 60 claims (5.2%) from June 2024. 

We saw increases in initial claims in construction and manufacturing. 

Wyoming also had 8,128 total continued weeks claimed in June 2025. 

That was up about 1,100 claims over the year, or 15.7%. 

Again we saw a noticeable increase in continued claims in construction, which were up by 286, or 22.4%. 
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SERVICE® Workforce Information Programs

Unemployment Insurance (Ul) Claims Data
Annual Data for 2024

® 10,972 recipients
® 18.1% exhaustion rate
® 10.3 average weeks claimed
® $51.7 million in benefits paid


Presenter
Presentation Notes
And finally, we publish annual data on our website, with an article in Wyoming Labor Force Trends. 

In 2024, we had 10,972 individuals who received UI benefits. 

Of those, 18.1% exhausted their benefits. 

The average claimant received benefits for 10.3 weeks. 

In total, Wyoming UI paid $51.7 million in benefits in 2024. 
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SERVICES Workforce Information Programs

Demographics of the Workforce
https://doe.state.wy.us/LMI/demographics.htm

® Updated annually
® Link Wage Records with other administrative databases
® 2000-2024

Data by:

® County

® Industry
® Sex
® Age


Presenter
Presentation Notes
We also publish data on the demographics of Wyoming’s workforce. 

These are updated annually, and are achieved by linking Wyoming Wage Records to other administrative data, such as the Wyoming driver’s license file and UI claims. 

Demographic data are available by county, industry, sex, and age. 
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SERVICE® Workforce Information Programs

Demographics of the Workforce
Selected Statistics for 2024

® 351,812 working in WY in 2024
® 44.2% resident males
® 39.2% resident females
® 16.6% nonresidents (individuals for whom data aren’t available)


Presenter
Presentation Notes
As an example, our most recently published demographics data showed 351,812 unique individuals working in Wyoming in 2024. 

These are individuals who worked at any time during the year, whether it was for one day or for all four quarters. 

Of those individuals, 44.2% were males and 39.2% were females. 

The remaining 16.6% were nonresidents, which refers to individuals for whom data aren’t available. 

Nonresidents are often people who commute to Wyoming from other states or countries for temporary jobs in industries such as construction and leisure & hospitality. 

Nonresidents also may be individuals who moved to Wyoming but haven’t yet obtained a Wyoming driver’s license. 
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Demographics of the Workforce
Persons 55+ As Percentage of All Persons Working by County
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Presenter
Presentation Notes
There are a lot of uses for this type of demographic data. 

This map shows the percentage of older workers (ages 55+) working in Wyoming by county. 

The lightest counties have the lowest percentage of older workers, while the darker counties have a higher percentage. 

In the counties counties in black, individuals 55 and older made up one in four (25.0%) or more individuals working in 2024. 

We often see this in small, rural, counties such as Niobrara and Crook. 

This type of information could be helpful to local employers, educators, training providers, jobseekers, and more, as basically 1 in 4 people working in those counties will reach the traditional retirement age of 65 within the next 10 years, or are there now. 
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Growing and Declining Industries Report
https://doe.state.wy.us/LMI/G_DInd/G_D Industries.htm

® Published quarterly
® Based on QCEW data
® |ndustries with employment of at least 100
® 5.0% change in employment
® Two consecutive quarters


Presenter
Presentation Notes
Each quarter we publish a report on growing and declining industries in Wyoming. These reports are based on data from the QCEW. 

We define a growing (or declining) industry as one with an employment of at least 100 which has seen at least a 5% over-the-year change in employment for two consecutive quarters. 

So for our most recent report for fourth quarter 2024, a growing industry would be one with at least 5% over-the-year growth in both 2024Q3 and 2024Q4. 
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SERVICE® Workforce Information Programs

Growing and Declining Industries Report
Growing and Declining Industries for 2024Q4

Six growing industries:
® Amusements, gambling, & recreation
® Electrical equipment & appliance manufacturing

10 declining industries:
® Support activities for mining

® Clothing, clothing accessories, shoe, & jewelry retailers


Presenter
Presentation Notes
Our most recent report, as I mentioned, was for fourth quarter 2024. 

Wyoming had 6 growing industries, including: 
Amusements, gambling, & recreation
Electrical equipment & appliance manufacturing

Wyoming also had 10 declining industries, including: 
Support activities for mining
Clothing, clothing accessories, shoe, & jewelry retailers
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Growing and Declining Industries
Total Number of Growing and Declining Industries in WY, 2005Q1-2024Q4
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Presentation Notes
This graphic shows the number of growing and declining industries for each quarter from first quarter 2005 to fourth quarter 2024. 

You can see that during times of economic growth, we have considerably more growing industries (the blue line) that declining (the red line). 

But during those periods of economic downturn we’ve talked about, we have more declining industries than growing. 
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Growing and Declining Industries
Total Number of Growing and Declining Industries in WY, 2005Q1-2024Q4
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Presentation Notes
It is worth noting that looking at this second circled area here, we had more declining industries than growing during the last three quarters of 2024, which is pretty unusual. 

The last time this happened prior to an economic downturn was in 2019, right before the pandemic. 

We don’t know if this necessarily means anything, but it’s worth keeping an eye on. 
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SERVICE® Workforce Information Programs

Wyoming Benefits Survey 2024
https://doe.state.wy.us/LMI/benefits.htm

® Data collected quarterly
® Published annually
» ® Employers offering and employees offered
» benefits such as medical insurance, paid leave,
retirement plan, etc.
® Industry and sub-state region



Presenter
Presentation Notes
We collect data on benefits on a quarterly basis, and publish a report on the findings each year. 

This report looks at the number of employers offering benefits, and the number of employees offered benefits. 

This includes benefits such as medical insurance, paid leave, a retirement plan, etc. 

We have very detailed information available at levels like industry and sub-state region, for full- and part-time jobs. 
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Workforce Information Programs

Wyoming Benefits Survey 2024
Percent of Employees Offered Selected Benefits, 2015-2024
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or operating with limited staffing. Because of this, estimates from 2019Q3-2021Q4 are not available.
Source: Wyoming Benefits Survey 2024. Prepared by M. Moore, Research & Planning, WY DWS, 7/29/25.



Presenter
Presentation Notes
This graphic shows some of the data collected over time for medical insurance, a retirement plan, and paid vacation leave. 

There’s an area here marked with a line where we didn’t collect data because of the pandemic. 

But you can see that about two-thirds of Wyoming employees were offered medical insurance (the blue line) and access to a retirement plan (the red line). 

A smaller proportion of employees were offered paid vacation leave (the black line). You can see that since 2022, the percentage of employees offered paid leave has gone down a little bit. 
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SERVICE® Workforce Information Programs

Directory of Licensed Occupations in Wyoming
https://doe.state.wy.us/LMl/licensed_occupations.htm

® Updated every two years
® Nearly 100 occupations require license
2023 pirectory | ® Includes info requirements, fees, Wyoming
of Licensed
programs, and more
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Wyoming
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Presenter
Presentation Notes
We also produce a licensed occupation directory. We most recently published this in 2023, and this will be updated later this year. 

There are nearly 100 occupations in Wyoming that require some kind of license. 

This report offers information on those types of requirements, the types of fees for those licenses, which schools or training providers in Wyoming offer that licensure or education, and more. 
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SERVICE® Workforce Information Programs

Quarterly Turnover Data
https://doe.state.wy.us/LMI/turnover.htm

Turnover:
® Hires
® Exits
® Both hires and exits
® Continuous employment

® 2024Q4 turnover rate: 28.7%


Presenter
Presentation Notes
We publish quarterly turnover data in Wyoming Labor Force Trends and on our website. 

There are several components to turnover, including hires, exits, both hires and exits, and continuous employment. 

Continuous employment refers to an individual who was employed in a base quarter (such as fourth quarter 2024), the prior quarter (third quarter 2024), and the following quarter (first quarter 2025). 

Essentially, turnover is total employment minus continuous employment. 

As an example, Wyoming’s turnover rate for fourth quarter 2024 was 28.7%. 

Turnover rate varies by industry. Industries such as construction and leisure & hospitality are going to have higher turnover rates than industries like health care & social assistance. 
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Quarterly Turnover Data
Wyoming Turnover Rate, 2000Q1-2024Q4
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Presentation Notes
This figure shows Wyoming’s quarterly turnover rate from first quarter 2000 to fourth quarter 2024. 

The turnover rate is usually higher during periods of economic growth, as people have more incentives to change jobs. 

You can see how the turnover rate drops during periods of economic downturn, particularly the 2009 downturn during the Great Recession. 

Since 2022, turnover has been down and continuous employment has been up.
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Presentations
https://doe.state.wy.us/LMI/presentations.htm

® Wyoming Workforce Development Council
® DWS virtual training series
® DWS workforce center staff
® Wyoming Auto Dealer Association
® Legislative committees


Presenter
Presentation Notes
R&P regularly provides presentations to a variety of audiences, like the one we are sharing with you now. 

We regularly present to the Wyoming Workforce Development Council and other Department of Workforce Services staff. 

Some other recent presentations have been to the Wyoming Auto Dealer Association and legislative committees. 

Later this month, I’ll be presenting as part of the DWS virtual training series. 
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Other Recent Research
® STEM occupations in Wyoming
® Youth leaving Wyoming’s workforce
® How Covid-19 affected Wyoming

® Wyoming entrepreneurship


Presenter
Presentation Notes
Just a few more examples of our recent research before we wrap this up. We’ve looked at: 

STEM occupations in Wyoming, 

Youth leaving Wyoming’s workforce, 

How Covid-19 affected Wyoming, 

And one of our economists is working on a series on Wyoming entrepreneurship. 



LMI for Workforce Centers

SERVICE® Workforce Information Programs
Contact Us M
Tony Glover, Manager Michael Moore, Research Supervisor
(307) 473-3801 (307) 473-3814
Tony.Glover@wyo.gov Michael.Moore@wyo.gov
Carola Cowan, BLS Programs David Bullard, Senior Economist
Supervisor (307) 473-3810
(307) 473-3804 David.Bullard@wyo.gov

Carola.Cowan@wyo.gov


Presenter
Presentation Notes
With that I will go ahead and wrap things up. 

This slide has contact information for our managers and one senior economist, David Bullard, so don’t hesitate to reach out. 57

Thank you so much for your time today. 
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